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European LEADER Association for Rural Development – AISBL

Finnish Presidency January 2011 – December 2012

ELARD LAG’s Staff Exchange: Evaluation form for the participating staff member 

How would you rate the practical organization of the exchange in terms of the following?

	
	Poor
	Fair


	Good
	Very Good
	Excellent

	Overall 

	
	
	
	
	

	Partner identification process
	
	
	
	
	

	Contacts with ELARD before and during the Exchange
	
	
	
	
	

	Contacts with the partner LAG before the exchange
	
	
	
	
	

	Organization of the accommodation
	
	
	
	
	


How would you rate the content of the exchange in terms of the following?

	
	Poor
	Fair


	Good
	Very Good
	Excellent

	Overall 

	
	
	
	
	

	The learning opportunities during the exchange
	
	
	
	
	

	Common fields of interest with your partner
	
	
	
	
	

	Exchange of information and know-how on the questions of common interest with your partner
	
	
	
	
	

	Creation of new contacts
	
	
	
	
	

	Writing a learning diary as a tool to enhance the learning process
	
	
	
	
	

	Possibilities to practice your language skills
	
	
	
	
	


How would you evaluate your own learning process during the exchange? What did you learn? Did you find the exchange as an efficient tool for learning? 
	


What do you think would be the optimal duration for this kind of exchange? 

	


Do you believe your LAG will continue cooperation with your exchange partner LAG?

	


In what ways could this exchange be improved?


	


Do you have any other comments or suggestions about the exchange program?

	


Would you recommend this exchange program to a colleague? 

	Yes
	No

	
	


Thank you very much for your answers!
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